


 





 


 


     –
      
  

 – 
  

 tand by worker’s participation in 



 

  

 

 

 – 

  



   

  



 “Executive development is guided selfdevelopment” do you agree?  

  



  





  



 

 – 

  

              

  
 
 
              


has received the nickname of ‘gogetter’ in his 
               
leader by those who work under him. As one worker stated “Although he can get rough with

he lets you know it .” M 
   
  ’s
   from Mehta’s in that kumar is not as aggressive and quick to act as
             
           
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